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This infographic presents key insights

on creating an inclusive refugee
response in Jordan, focusing on

discrimination faced by non-Syrian
refugees and the challenges around

decent work.
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Key Findings

DISCRIMINATION

Non-Syrian refugees face
discrimination and exclusion from
humanitarian aid and asylum
systems. E.g., Iragis, Somalis,
Sudanese, and Yemenis cannot
register with UNHCR.

LABOUR MARKET ACCESS

Syrians have been able to access work [ 3
Bermits under the Jordan Compact,
ut all nationalities face barriers to
decent work.
u

Work permits alone do not guarantee
job opportunities or decent conditions.

Policy Recommendations

ONE REFUGEE APPROACH

Treat all refugees equally based on
needs, not nationality.

Include all nationalities in the Jordan
Response Plan.

IMPROVE WORK
CONDITIONS

Shift from issuing work permits to
improving working conditions

N/
Ensure fair access to work permits for H

all nationalities.




